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Sexual Harassment and Assault Prevention

INTERVENE
Wihan | recognize a ihreat o my T fellow Sobdwers,
| will have the perscnal courage to INTERNENE
and prévent Saxual Assault. | will condemn
acts of Sexual Harasament. | will not
cOscang sShures., lang
| am a Warrior and &

I IHTIH'.I'EIIE

ACT

You are my brother, my sister, my fellow Soldier,

vy duty to stand up for youw, no matter the time
or place. | will lake ACTION. | will

| will prevent Saexual Harassment and Assault

I 'will mod tolerate sexually ofensive bahaniors

| will RET

MOTIVATE

We are Amercan Soldiers, MOTIVATED to keep
osur f llu.'S:::l-:-ls sa!& It s our mis 1

||"'1'I'I_.l| MCE SaXual masConouct.

As Soldiers, we ara a “DILHH.T[B

{ake achiom

We ara a'rc.r:-_:u.::a'. logether

WW W, preventsexuatassault army.mil



SEXUAL HARASSMENT

T aATIL-INGRAV R (RY/INT)

Definition—AR 600-20

EZx—FEEHE| 600-20

A form of sex discrimination that involves unwelcome sexual
advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature when-

EFRGVERIZEL. EHIREOEX, WO FEMNF-IEE ARG ENEEDITAZS
OC.EERND—FRE, LTDLIGIHEE—

e A person’s job, pay or career placed at risk
BADBE. 8., TIEBRENEHIZISINS

e An employee’s employment or career placed in jeopardy
HXEDERCEENEIGD

e It creates an intimidating, hostile, or offensive work
environment

Z1B. X, HANTHREMGEIGIRE LGS
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“The policy of the United States Army
is that sexual harassment is unacceptable
conduct and will not be tolerated.”

[KPEFEDIRE TIE. B aTIL-IN\NSRAVMEZRT
AND=LMTATHY., SFBSINSZEIFALY, |

(ZERO TOLERANCE!!!!)
+OrSLUR BIKBIEELL!I
LWDNVEBERBEFSLLY
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Categories of Sexual Harassmeént-
BO/NSDHTI)—

Quid pro Quo REZE I/

* Latin term meaning, ‘this for that’
TTUREDEK. I HNDf-HD I

* Conditions placed upon a person’s career or terms of
employment in return for sexual favors.

BEADEBRCEAZHICONT, MHXRFEEZRBRYDEHLET D

* Promises of career advancement, promotions, and other
benefits, should the victim give-in to the sexual advances.

BHENMENGEVZZITANDGGL, XY TT7YT RE MORESE
TIRT Do



Quid Pro Quo oo i,

H""Mhmmm
RER LI/

Quid pro quo sexual harassment occurs when an
individual's submission to, or rejection of, sexual
advances or conduct of a sexual nature is used as
the basis for employment decisions affecting the
individual, or the individual's submission to such
conduct is made a term or condition of employment.

REEEINSF EANEEESEZALBADREDT=HIC, 1
RISV CHEMTEE DT ANERELTHEDLL, TN LE
ADRUEF=ITIEET HFF. HAHWLIK, BEAD, BERSFEHEL
T, ZEOLIATAICIRESE O NOFFITHES D,
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Cateqories of Sexual Harassment
HINSOHTIY)—

e Hostile Environment BxpIRiE
* Offensive HER]
* Unwanted ZEZFE7ALN

*Unsolicited comments and/or behaviors of
a sexual nature (Not requested or sought
for)

MERHMEED RERLEERECSDFNGEATHLVE
LY)



Hostile Environment e
o Sotions for Sucosshl A
Bt IR B

e Hostile environment sexual harassment
occurs when unwelcome sexual conduct
unreasonably interferes with an individual's
job performance or creates a hostile,
intimidating or offensive work environment.

BOTRIRIR (X, EFEVVERNTAD. SSEIC, BA
DEESHITTFHITH, DAL, B BB, F
= [FHERMGTIIGIRIEZ D(HRFITIES 5,
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Related Elements of Sexual Harassment
HHONSDEEESR

e Impact vs. Intent EZEHEX

*Evaluation based on victim’s perspective.
i X BB DRRZTEREET S

*Appropriateness/Inappropriateness in relation to
Army policy. (Zero Tolerance!)

BEEDIREICH NN TEY/ A E Y]
(WNEDHERBEFSELY)
e Reasonable Person Standard
SEMGEADEZEE
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Impact vs. Intent —
ENEX

e It is the impact of the behavior, not the intent of the person
who did the behavior, that determines whether or not sexual
harassment has occurred. According to the law, actual intent is
irrelevant. Courts have found a hostile environment exists if
the victim believes the environment to be abusive and a
reasonable person would find it to be an abusive environment.

TIONTHERSFENEIMNZRDOLEDIE. ITADEZETHY. 1T
AELIEBEDODERTIEGL, &I J:é):\ EEFERRZRT

5. HFIFTIX, LLEBHADELASNZIRIEAHLHEEL. Y
f&k#&]b\ﬁl:%maiﬂﬁh\ﬁﬁj—é&nnu\&)éo)f&b ﬁ&ﬂﬁ’]iﬂiﬁ
NHdHELTLVS,




Sexual Harassment Categories ===
TONSDATI)—

e VVerbal comments
EEaAVE

e Nonverbal gestures
EEEMOIRATFY

e Physical contact

SRR
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Verbal Sexual Harassment
EEICKDEIND
Verbal Sexual harassment may also include
terms such as “honey”, “babe”,

“sweetheart”, “dear”, etc.
SEICEBEINTERF N RAE=", “Rigq—bn—k" “FF”

REDKBLED

*Some examples can include telling jokes,

using sexually explicit profanity, threats,

sexually oriented Jody calls, sexual

comments, whistling in a sexually suggestive

Manner. >a—Jz&5-o=Y. HohITHEZEKRT A0 E. BL.
MERIBEE DRI, MG TRZEZECAEGTEAPIZHIToND
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Nonverbal Sexual Harassment
EETITHEWED /NS

May include staring at someone (I.e.
“undressing someone with one’s eyes”),
blowing kisses, winking, or licking of one’s
lips in @ suggestive manner.

HFOREBBRLTLSADEIITLALALERS. &
TEXR. D420 BOESRYICEZLDHIGEDITA




pﬁ"" COMMUNITY SE’WICE
S e

Physical Sexual Harassment
RIARED/\S

U.S.ARMY

ki

May include touching, patting, pinching,
bumping, grabbing, cornering or blocking a
nassageway, kissing, providing unsolicited
nack or neck rubs.

fEd. 1=1={. D1%. 52N %. 2H L.
fRICEWLGED D BEZ S FRT D,
BEENTUWELDICEROEZRES
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Sexual Harassment Checklist
T H2INSFIvIYR R
e Is the behavior sexual in nature?
HEBRTHITEIZL TSN ?
e Is the behavior unwelcome?
RSN DITENTIIA LA ?
e Does the behavior create a hostile or
offensive environment?
ME N IHEBENLRIREZETITEIZLTLVELAN?
e Have sexual favors been demanded,
requested, or suggested?

MERITAZRE, B3R, IRELTLGELN?




Victim Impact o
HEENDFEE
o Interferes with work performance
THICTEETS
e Creates a hostile environment
B IRREZED
e Stress
AL R
e Fear and anxiety (Quid pro Quo)
LnsibE (ER1E)
e Less productive
EEMDIET




Techniques in Dealing
with Sexual Harassment

TONIITRISTHTI=VY

e Direct approach

BT TO—F

e Indirect approach
MEN77O0—F

e Third party
FE3F

e Chain of command
IEERMR

e File a formal complaint
EXXFIFRLILT

T —T



TECHNIQUES e
TI=v79

Direct Approach - Confront harasser
and tell him/her that the behavior is
not appreciated. Use common
courtesy. EEMATZIO—F: EASELTLSHAIC
IFFELLELMTEITH A EZITHETYES

Indirect Approach - Send a letter to
the harasser stating the facts,
personal feelings about the
inappropriate behavior and possible

resolution.mgm77o—=  Eas LT Y AIEY T
WNIBIICH T DM EZE DS AR RRELIERLEFHRELD




TECHNIQUES F49=vy e,

S

ird Party — Request assistance
from another person.

E3E:. tEOHIEEETS

Chain_of Commmand - Report the
behavior to immediate supervisor

or others in chain of command.
B EREOLIANITEERRKIZHDLIAICHRETS

File a Formal Complaint - take
action to formally file a

complaint.
EXEHFRLIT: EXHBERLITOFHEET S




Repercussions —

of Sexual Harassment o
TONTHE-HTEHE
Administrative actions EELEE
Mandatory counseling s&%lgaho2 )2y
Additional training B|#HakL—=2%
Denial of certain privileges ##E %I
Rehabilitative transfer EEDO =D EE
_etter of Admonishment/Reprimand
- EEEA
Relief for Cause/Adverse performance
evaluation EXR{TADFHEICLSRE

Bar to reenlistment/SeparationB ABK/REEZ L5




Sexual Misconduct

MERERIT A

jaY COMMUNITY Stgy,
S

e Punishable under one or more articles
of the UCMJ.

UCMIEIZE DEFHIEL AT RE

* Sexual Abuse TRIE
* Battery =T
* Rape LA

A
L

?:l'.

e Penalties are severe (Career Ending)

4

BN E

1AL

(F)T7DHENHY)



Strategies for Combating | ez

——
Sexual Harassment

O NTITH T HEE

e Be proactive, Not reactive

FRAILTHGLSFHIEEZ

o Keep soldiers/civilians informed and
educated BICEA-BERE~ADEELTH

e Conduct training rL—=24Y DX}
e Outline procedures and policies
FlIEEHEHDBMEBZFTLED D

e Be familiar with regulations and
policies (RAIEAEIZHERET D

thnl




. A.M.
STRONG

Intervene, Act, Motivate
EpsE EfT. 5



AR 600-20, Chapter 8 GAC S8

AN
SEXUAL ASSAULT
PREVENTION & RESPONSE

HERIRITDRLEEE DX I

“Sexual assault Is a crime that iIs repugnant to the core values that define
our Army”

HRRITIIEFEZER T 2O -SBERICRTHILFETH S,
“Soldiers who live the Army values must not only never commit the

crimes of sexual assault or sexual harassment but must actively work
to rid our Army of these crimes.”

EEICHETHELILE . HMRTOUMERALEELENETT
134, Z DM ENESENES B CBEAFERETH
3,

L]

Secretary of the Army Pete Geren, 19 September 08
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Sexual Assault Can Occur :
HERRITIXUTORTRATELEIYEFS:
* Without regard to gender

MR B RG <Y /D
« Spousal relationship
KRl ToHNELECY S
e Age of victim

HEEDFmITRERLEGEIVES
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H“'Mmmmm

FEMALE VICTIMS FACTS MALE VICTIMS FACTS
XIEOHRESR BHOEEE
» 10% of assaults were » 52% of assaults were
committed by a friend, committed by friends or
family member or acquaintances
acquaintance > EEDOI>BL2%ITIRA.
> HEEDIB70%ITRA. HMANIZES>TRITESNTS
Rk, MAICKHO>TRITS > 1 out of every 33 men have
nTd been the victims of
attempted or completed
rape
> BBANICIAIE, #EZF (LR
ZREDEEBETHS




I. A.M. STRONG ==

LT Liid
i

Tvypes of Sexual Assault
MM RITDILT

Indecent Exposure- R EY)74E

Indecent Act- R EY)LIRAELY

Wrongful Sexual Act *F R HERIRD &L

Abusive Sexual Contact-;5EL\EZEIZ LS

R 7 e A

e Aggravated Sexual Contact-f4riEftIZ &
BEHS

e Forcible Pandering s&fl5c&{T4A

e Rape/Aggravated Sexual Assault-i#z:
IR TT




I. A.M

e Indecent EXposure: Intentionally exposing, in

an indecent manner, expecting to be viewed by
people.

o PHEUIGETEH: ANRONBLSICHhELELRETHF
EEUEITEN,

e I[ndecent Act: Engaging in indecent conduct.

o FEYIZITE: #UITIHAELMTAETS.

e Wrongful Sexual Act: without legal

justification or lawful authorization, engages in
sexual contact with another person, without the
other person’s permission

o RULMERTITE): #aiEm OEALGEFORBELMN
RO E D,

. STRONG GACE

H“'Mmmmw
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e Abusive Sexual Contact: Engages or causes
sexual contact with or by another person.

o SEVWVEEICKAMERIIERL: E=FICkAMMNIEMODE-
M +EH=57,

e Aggravated Sexual Contact: Engaging in
indecent conduct.

o MRIEMICLAENSY: FEYLTEELEST,

e Forcible Pandering: compels another person to
engage in an act of prostitution with another
person.

o IRFEIFEEITA: E=HBICEBTALRETS,

it
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e RAPE / Aggravated Sexual Assault:
Causing another person to engage in a sexual act by
the use of threats, force, rendering person
unconscious, or if person is incapacitated or incapable
of declining willingness to engage in sexual act.

o MRZE-MEBIRTT: B W< BHEEHES. BLUTE
DN R - BB E D CHMTAEITS.
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Consent is not provided when the perpetrator uses:
MEENTRDITAEEITIEE. AREBONFEEA

» Coercion &%l

» Force 8%

» Physical threat B {ArIZEE
 Abuse of authority H&k4& &

* When the victim does not or cannot consent

HEEDRBLLZVEHWNEITEZVGE
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Reporting Options for Active Duty
Service Members

RIXE

I AN DS HEF

Restricted JEAE

NO Investigation Started

Unrestricted 2E
Investigation Started

LA ET ARG &
o UVA HEBEEIBIX e MP FEER
e SARC MR ARG e Commander TSE
HEEEdS, e Squad Leader K&
e Medical E&ELBR e Friend A

e Chaplain F¥7JL >
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Reportmg Options for Non-Active
Duty Personnel

BREFEALUSNDANEDHSIEF

Investigation Started
ON LY e SARC MHMBAXICHAEE

i e UVA HEHBEELRX
unrestricted| | vedical Emimp

/AEﬁ_ e Chaplain F¥7L >
e MP EEK
D H e Supervisor EEE

e Friend kKA
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I. A.M. STRONG e
RESTRICTED REPORTING
EISNGE

Allows a service member who Is sexually assaulted to
disclose the incident to specifically identified
personnel:

: 2171 . =[j= 7N
'Egg%jcjgj:cd\'f BEAFEHZHEDARICOAN

* SARC MHRIFIGHEBE

» Victim Advocate(s) #HSEHEEEEIZHE
« Healthcare Provider(s) E&iR{t
 Chaplains F+¥ 7L Y



Presenter
Presentation Notes
Non-identifying victim and offender information:  
gender
grade 
component
status 
location 
type of assault
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RESTRICTED REPORTING
E|3NE S

Victim can receive: fiEF&IXTicxZITonb

Medical Treatment EFEIEE
SAFE (Sexual Assault Forensic Exam) (T£ILIERIFIEE)

Advocacy Services REH—EX
Counseling Assistance B>t o4

The Garrison Commander is notified within 24 hours with non-identifying
personal information

EMEEAR BT EF24FRLURNICEM NS, BARHRZERE LG,
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Limitations of Restricted Reporting

ELFRAMEDRF

Victim’s assailant remains unpunished and at large
MEEFSFEONSELLEL BHHRINAGL

Victim cannot receive a military protective order (MPQO)/No
Contact Order

HEEIEOREGS (MPO)YIEEZEILGTERITAL
AV RN

Victim may continue to have contact with the assailant
HEE THELTNERELEMZFOMELALGN

Evidence from the crime scene may be lost

LATIRIS OEEHLR K D AT RETE

Victim can not discuss the assault with other service members

HEBITMOEAEHBTFICONTEEI SEAHELL
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UNRESTRICTED REPORTING
NG

Command and investigative services notified
FBIE B T i & 8 B5 JET 41T

Allows the victim to receive:

BHEEILUTOREBERZRITHCEHNHEFES:
« Medical treatment EEREE
* SAFE (Sexual Assault Forensic Examination) (f£i0 3 fl g E)
 Advocacy services fREH—EX
« Counseling assistance ho>t2 5
o Legal services EHI{REE
DOD POLICY FAVORS UNRESTRICTED REPORTING
EfF#LE X ARREEEMLTLET,
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Limitations of Unrestricted Reporting

NEAHE DR

Cannot change to Restricted Reporting
ERNSIEAFMEICERT S EITHELZL
Victim may consider it too intrusive
HEB LR FEDOYTELRLSIM AN
Investigation and court proceedings might be lengthy
B SEEDEITIEIRIARBICHI-SFIREELNHS
May not be enough evidence to convict the offender(s)

WEZH/EICT DI THRFTEEANEODELNEL
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CONSEQUENCES OF NOT REPORTING
MEZXLGENEITKRY. .

 Inconsistent with Army Values, Warrior
Ethos and Soldier’s Creed

EEOMESR. 247 —DOF#H. EXTDESE
EFBENELS

 Possibility that perpetrator may assault again
and/or others

LATEELTICRALY, tiOBEEENH
DFRREMENH D




CONTRIBUTING FACTORSgzzs
] 559 2ER

DRUGS AND ALCOHOL
EEHE
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e Sexual assault
As Soldiers, ou

can be prevented.
r core values demand

that we act. There are no passive
bystanders. We must protect our Team

Members.

ERMRITIEBECENTEET,
T LT EDK=HMIEERIX1TE

ERECT BEMLR

tL—CL\gETo x%@

A LR ZEDA
F—LDABEZEFDL

AIZIEWFER A FAEK
TR YFEE A,
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e When you see or sense the risk of
sexual harassment or sexual assault,
it is your duty to intervene and protect
your fellow Soldiers.

tLL. BHET=-DNEHNRNZTATZY,
TDRKREZSEIMLI=5,

ITAL. BEMETHAELTZFHLON
HET=DEFTHYFET .
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e As Soldiers and proud members of
our Military Team, we are duty

bound to Intervene, Act, and Motivate
others to stop sexual assaults and the
sexually offensive language and gestures
that create an environment friendly to this

abuse.

EUHA-bEDO—ETHLAELTELT, IR
IEE’J E)J @J@t R TERECLMNM NGRS
[ZxFL. 9T TEIZRERCLENOICX LIRS ZXT
mL’CLKO)b\%a’%’C%é




E3 |+ vou HAVE BEEN vICTIMIZEDEESS:
WEICH--BEIE

GO TO A SAFE PLACE & IGAT B

DO NOT SHOWER %7 —I&;8U7%0Y

SEEK MEDICAL ATTENTION AEZZ(T+5

SEEK COUNSELING A9yt 5%%2(+5
OR HLLIE
CALL THE 24 HOUR VICTIM RESPONSE
LINE AT: TaED24BFE#SHERT YN
~EHRT B

882# or 090-9395-8909




Important Contacts  zz==
.

EEEHRSE
» Sexual Assault
Hotline » Chaplain: 263-4898 / 3750

ERRATRYNIAY | HFEHER 090-8050-8932
882# or 090-9395-8909

- Victim Advocate « MP: 263-3002 (unrestricted)
i =X (EEHIFR)
263-4853 or 080-6772-6735
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