STATEMENT CONCERNING FAMILY MEMBER 

PREFERENCE

1. Family member preference, which applies to family members of U.S. Armed Forces personnel and DoD civilian employees in foreign areas, is separate and distinct from Military Spouse Preference.

2. Family member preference eligibles will be referred using FMP until such time as they accept or decline a continuing position.  Preference will not be lost if the FMP eligible declines an offer of employment in a non-continuing position. Preference will be lost when any of the following occur.
a. Upon initial employment into any continuing position, including temporary positions of 1 year or more.  These positions may be Appropriated fund (APF) or Non-Appropriated fund (NAF) including positions in the Army-Air Force Exchange System (AAFES) or the Navy’s Exchange System.
b. Upon refusal to participate in established competitive recruitment procedures (i.e., interview, KSA’s where required, failure to submit required documents, etc.).
c. Upon declination of a continuing NAF position or a continuing APF position.
3. Authority for appointments associated with FMP may not extend longer than 2 months following the transfer of the sponsor from the commuting area of his/her duty station, the separation of the appointee’s sponsor, or beyond the time the employee ceases to be a family member.  All exceptions to these restrictions must be approved by the Garrison Commander.  All supporting documents (i.e. sponsor’s PCS orders) must be submitted at the time of application.

I have read the above statement and understand its provision.


________________________________


Print name


________________________________


Signature


________________________________


Date

A copy of this statement will be retained with the application and, when the applicant is hired will be placed on the right-side in the official personnel folder.

