	

	REQUEST FOR BACKGROUND INFORMATION AND INVESTIGATION
For Child and Youth Services Positions IAW AR 215-3 and AR 608-10


	PRIVACY ACT STATEMENT

AUTHORITY:  Title 10, United States Code 3013 and Executive Order 9397.
PURPOSE: To give permission for agencies to provide necessary clearances by examination of records.
ROUTINE USE:  Information provided may be released IAW the Army’s blanket routine uses contained in AR 340-21.
DISCLOSURES: Giving your permission for information is voluntary; however, failure to provide information may result in denial of employment in a child and youth services position.



	1.  I understand that Army Regulation (AR) 215-3, Nonappropriated Funds Personnel Policy and AR 608-10, Child Development Services, requires the record screening outlined in paragraph 2 below, and that without favorable completion of these pre-employment checks, I may not be employed in any position involving the care of children.
2.  The following pre-employment checks are required:
      a.  Local CID Records and U.S. Crime Records Center, to include a check of the Defense Central Investigation Index (DCII).
      b.  Local Military police records.
      c.  Local Family Advocacy records and the Army Family Advocacy Central Registry.
      d.  Local Alcohol and Drug Abuse records.
3.  I further understand that the purpose of these pre-employment checks is to identify anyone applying for child and youth services positions that may have instances of reported misconduct involving children, assaultive behavior, substance abuse, larceny, or other misconduct which would be inconsistent with such employment.
4.  I agree that the civilian personnel office may initiate these checks and receive the resulting information, as required by AR 215-3 and AR 608-10, so that I may be employed in a child and youth services position.



	TO BE COMPLETED BY APPLICANT



	Full Name

	Social Security No.


	Maiden Name


	Any Other Names Used by Applicant



	Place of Birth



	I  _____________________________________________ understand that if any of the above checks contain adverse information, it may be grounds to deny employment.

	Signature

	Date Signed
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